From Robert Samuel White

To Director Lisa Sumption
DATE December 7, 2025, 10:23 PM PT
SuBJECT There's something you should know.

DocuMENT 01KBY6KNMGEGV4MZ98QEK6R8JP

Lisa,

There's something I think you should know.

After T was dismissed from Honeyman, I had nowhere to go. They removed me at my most
economically vulnerable moment, and frankly I don't think that was an accident.

As aresult, I looked for opportunities nearby and I ended up directly next door in the United States
Forest Service. I've been here for nine months. Promoted twice. Now trusted with access to their work
trucks and a 25 mile daily route. Facts.

I was never the problem - your leadership is.

[Park Supervisor] and [Park Manager] were abusive for two months. In ways that defy rationality. Your
staff acted in ways that made no operational or ethical sense whatsoever. This is why I don't understand
why you protect them - they are very clearly liabilities.

[Program Manager] covered it up for them. And you protected all of them. Your response to my open
letter doesn't make you sound like a responsible leader. It makes you sound avoidant. The number of
damning headlines that are inevitable if you don't act? I can't understand

it. It's like you're paralyzed.

This doesn't go away until you solve it. One day this story will come out and it has the potential to
destroy your reputation completely, something you built over decades, something I have no desire to
see happen. You cannot possibly broaden your visibility

while this lingers over an institution you stewarded for decades. Surely you recognize that?

You can still fix this, internally, right now, because I'm not threatening you with legal action or media
attention or any other kind of action other than documentation that wouldn't even need to exist if you
actually protected the people who came to serve

you in good faith.
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That's the part that still stings for me. The abuse at Honeyman was survivable. [Program Manager]'s
permanent dismissal was retaliatory and the driver behind every action you've seen since. Because I
was removed from something I came to serve and I was punished for that.

Doesn't that bother you?

I'm still waiting for you to be the ethical leader I needed you to be. I will not reach out to you again.
You will either choose to fix this or you won't, and the future will unfold in the light of that choice.

And you know I'm right.

Samuel
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